
Doctoral education 
for the regional labour market

Context & relevance
The following issues need to be addressed:
• the overproduction of doctoral graduates
• the bottleneck in the academic labour market;
• the skills mismatch in the non-academic labour market.
Universities need to be aware of new expectations for
doctoral skills from non-academic stakeholders and to
integrate them in their curriculum.
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Typology of University-Science
Park interactions to attract and
develop talent.
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Research Aim
To explore how universities can take part in regional development by adapting doctoral education to 
both academic and non-academic labour markets for doctorate holders.

Characteristics of doctorate
holders’ regional non-academic
labour market:

• Doctorate holders may
renounce to the use of their
doctoral degree in order to
find employment.

• Non-academic regional
employers do not grasp the
added value of the doctoral
degree compared with other
higher-education degrees.

Adaptation of doctoral education
to the needs of the regional non-
academic labour market:

• Similar processes are
observed in two EU cases,
with difference strengths
and weaknesses.

• Geographical proximity
helps the creation of a
cognitive proximity that can
help reduce the mismatch.
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